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Under the Divine Blessings of
H.H. Pujya Swami Chidanand Saraswatiji

President and Spiritual Leader of Parmarth Niketan Ashram

Pujya Swami Chidanand Saraswatiji, the President and Spiritual Head of Parmarth Niketan Ashram in
Rishikesh, India, is a renowned leader in spirituality and humanitarian work. Guided by the motto, “In
the Service of God and Humanity,” he has dedicated his life to serving both the divine and humanity.
After intense sadhana and spiritual training in the Himalayas, he returned to obtain academic education,
balancing both spiritual and intellectual pursuits.

Under his leadership, Parmarth Niketan has grown into one of India's largest interfaith spiritual
institutions, offering services in education, healthcare, and humanitarian activities. Pujya Swamiji has
launched several global initiatives, including the Global Interfaith WASH Alliance, a pioneering project
that advocates for universal access to clean water, sanitation, and hygiene through interfaith
collaboration. He is also the founder of the India Heritage Research Foundation, which oversees the
creation of the International Encyclopedia of Hinduism, and the Ganga Action Parivar, which works to
preserve the River Ganga and its tributaries.

Additionally, Pujya Swamiji founded the Divine Shakti Foundation, dedicated to empowering women
and children and providing support through educational programs, medical camps, and animal care
initiatives. He also leads the International Yoga Festival at Parmarth Niketan, a week-long event that
draws thousands of participants from around the world to experience yoga at its birthplace.

His work extends globally, including humanitarian relief efforts through the Interfaith Humanitarian
Network, which has provided support during disasters like the 2004 Asian Tsunami and the 2015 Nepal
earthquake. Through his tireless service, Pujya Swamiji continues to inspire individuals and
communities worldwide, fostering peace, spiritual growth, and social welfare.



SPEAKERS

Hon’ble Arjun Munda is a respected statesman and a prominent
political leader in India, known for his impactful governance and deep
commitment to social development. He has served as the Chief Minister
of Jharkhand for three terms, providing visionary leadership and driving
transformative initiatives for the state's progress. As a former Cabinet
Minister, he played a pivotal role in advancing national priorities and
fostering inclusive development across diverse sectors.

Dr. Harbeen Arora Rai is the Founder of G100, ALL, WEEF,
SHEconomy, and WICCI, platforms empowering women globally by
addressing leadership, commerce, and advocacy. These initiatives unite
a million women worldwide, focusing on solidarity and gender equality.
G100, her flagship initiative, connects women leaders across 100
domains with a global vision, advancing gender empowerment through

actionable frameworks presented to governments and international
bodies.

Sadhvi Bhagawati Saraswati, PhD, is a spiritual leader, author, and
motivational speaker based at Parmarth Niketan, Rishikesh. As
Secretary-General of the Global Interfaith WASH Alliance and president
of Divine Shakti Foundation, she leads humanitarian projects, promotes
clean water, and organizes the International Yoga Festival. A Stanford
graduate, she serves globally on interfaith councils and was honored with
a Lifetime Achievement Award by U.S. President Joe Biden.

Dr. Vinay Rai is a visionary leader, educationist, and philanthropist who
has significantly contributed to shaping the future of education and
societal well-being. As the founder of the Rai Foundation, he has
pioneered initiatives aimed at creating equal opportunities for all, focusing
on education as the cornerstone of empowerment and transformation. His
efforts have earned him recognition both in India and internationally as a
trailblazer in building a more inclusive and equitable world.



Priyanka Chaturvedi is a Member of Parliament in Rajya Sabha,
representing Maharashtra, and Deputy Leader of Shiv Sena. A
strong advocate for women’s rights and community welfare, she has
initiat- ed policies for social change and empowerment. Previously
a Na- tional Spokesperson for the Indian National Congress, she has
also written columns for Tehelka, DNA, and Firstpost. As a trustee
of NGOs, she promotes education and health.

Dr Elizabeth Coffey founded Spark Leadership in 2005 to advise
Board Executives on leading change in their people and their
organizations. Elizabeth has been a Senior Partner in Korn Ferry’s
Leadership and Talent Consulting practice. From 2002, she led the
UK Leadership Capabilities practice at Mercer Delta Consulting
Ltd. She joined Mercer Delta as a Partner from The Change
Partnership, which was acquired by Whitehead Mann (now part of
Korn Ferry).

Neena Malhotra is Founder of Alert Card India, a company that
collaborates with hospitals and individuals across India and abroad,
providing accessible health profiles in case of medical emergencies.
As Vice President of the National Association for the Blind, she
advocates for the upliftment of the visually challenged. Her
achievements have earned her distinguished national and
international awards and recognition.

Beena Unnikrishnan is an artist, entrepreneur, and advocate for
economic empowerment of artists. With 28 years of experience,
she leads initiatives creating women-owned enterprises and
entrepreneurial opportunities, supported by the Ministry of
MSME.

A recipient of the Senior Fellowship Award, her art therapy
research aids Alzheimer’s patients, and her acclaimed art
collections are globally exhibited. As founder of Iris Green Films,
she produces socially impactful films and pioneers wellness-
focused architecture in Dubai. Through her non-profit Srishty, she
empowers rural artisans, fostering sustainable livelihoods.



Chloé Bouaouni Mavi Chloé Bouaouni Mavi is a French
entrepreneur with a diverse background spanning law, real
estate, and hospitality. Holding a double Master’s degree in
International Business Law and Business Litigation from Paris
1 Panthéon-Sorbonne, she began her career in prestigious law
firms and the French film industry before embracing new
horizons in India.

Passionate about creating meaningful experiences, Chlo¢ ha
ventured into real estate and F&B. Passionate about
sustainability and well-being, she blends innovation with a
commitment to meaningful experiences and a female-positive
work environment.

Ira Trivedi Mantena is a renowned yoga guru, bestselling author,
and wellness entrepreneur. Named among the BBC’s 100 most
influential women, she has been instrumental in promoting yoga in
India through television, books, and social media.

She is the founder of Yog Love, a wellness company offering yoga
programs and teacher training, and runs the Namami Yoga
foundation, focusing on women’s empowerment.

She has authored 10 books, including India in Love and The 10-
Minute Yoga Solution. She has also taught yoga to notable
personalities like former Indian President Ram Nath Kovind and
actor Aamir Khan.

Dr. Rajashree Krishnaswamy is a scientist-turned-edupreneur,
Founder & CEO of Catalyze Center for Learning, offering
personalized online education globally. A PhD in Biotechnology,
she has won multiple awards, including Woman of the Decade. She
is the WICCI National President for Online Education and a G100
Global Advisory Member.

Aditi Singh is a dynamic politician and a two-time elected Member
of the Legislative Assembly (MLA) from Rae Bareli Sadar, Uttar
Pradesh. First elected in 2017, she became one of the youngest
MLAs in the state and was re-elected in 2022, actively contributing
to governance and development initiatives.



Dr. Lakshmy Shankar is an Indian entrepreneur, psychologist, and
mental health coach with over 30 years of experience in India and
the Middle East. She is the Founder & CEO of Kaizen Consult,
specializing in business consulting, family office advisory, and
mental wellbeing programs.

A diversity coach and culture biographer, she is also a Chakra
Meditation practitioner, culinary biographer, and purposeful
traveler. Dr. Shankar holds a PhD in Culture Studies and degrees in
Psychology and Economics.

Priya Vishwanathan, General Manager of ama Stays & Trails at
IHCL, has over 30 years of experience in customer service,
operations, and business excellence. She has been instrumental in
launching and expanding the ama brand to 100 properties across
India, driving a 40% YoY revenue growth. Her achievements
include establishing operational culture, building strong
partnerships, and managing high-end relationships with property
owners and the Ministry of Tourism.

Mansi Mahajan is a wellness advocate and entrepreneur
committed to fostering holistic health. Through her innovative
practices and leadership, she empowers individuals to achieve
mental, emotional, and physical well-being.

Preeti Prada Panigrabhi is the Director of Programs & Partnerships at
Socratus Foundation for Collective Wisdom, leading initiatives that
tackle complex societal challenges through collaboration. At Socratus,
which prioritizes systems thinking and integrates data, technology,
culture, and politics, Preeti leverages her diverse qualifications and
extensive experience.

Preeti, has a Bachelors degree in Psychology, complemented by
professional post graduate training in Management and Urban Policy
from the London School of Economics & Political Science. She has
specialized in Urban Environment Management as well as Law, and
Child Rights Law, and further honed her expertise through a leadership
program on Early Child Development at Harvard University.



G100 Maha Kumbh - India Women's Summit & Retreat. Feb 7-9, 2025, Prayagraj, Allahabad,
India.
2:00 PM ]
Onwards Arrivals
45:?(;)01);\&- Tea Break, Fellowship & Walk to Sangam Aarti
5:00 PM - ]
6:00 PM Sangam Aarti + Pledge
6:00 PM - i
7:00 PM Satsang with Sadhviji (Yagyashala)
8:00 PM - i .
9:00 PM Dinner and Fellowship
Theme: Shakti. Samannata. Samriddhi. Empowering Women, Transforming Lives

. Pamel | Time |  Sesion

7:00 AM - . . . . .
8:00 AM Special Morning Yoga with Mansi Mahajan
8:00 AM - %
9:00 AM agna
9:00 AM -
10:00 AM Breakfast
Welcome & Opening Keynote: Nari Shakti: Transforming Lives & Societies with Confidence,
Confluence & Co-Creation.
A summit celebrating Shakti, Samannata aur Samriddhi viz. Power, Peace and Prosperity.
H.H. Swami Chidanand Saraswatiji, President and Spiritual Head, Parmarth Niketan Ashram, India
Vinay Rai, Visionary Philanthropist, Educationist, and Author, India
pana | 10
) Sadhvi Bhagawati Saraswati, President, Divine Shakti Foundation, G100 Global Chair, Healing
Circles, and Secretary General, Global Interfaith WASH Alliance, India
Dr. Harbeen Arora Rai, Founder, G100, ALL, WEF, SHEconomy, and WICCI, India
Hon’ble Arjun Munda, Former Cabinet Minister and Chief Minister of Jharkhand, India
Book Launch: Shakti Sutras: 108 Sutras for Peace & Prosperity. Written by Dr. Harbeen
Arora Rai & Vinay Rai
Women in Public Life and Leadership
11:00 AM - | Ira Trivedi, Renowned Author and Founder of Yog Love (Moderator)
Panel2 11 4saM
Priyanka Chaturvedi, Member of Parliament, Rajya Sabha & Deputy Leader, Shiv Sena, India




Aditi Singh, Member of the Legislative Assembly for Rae Bareli Sadar, Uttar Pradesh (BJP)

Preeti Pradha Panigrahi, Director Programs and Partnerships, Socratus

MC- Mansi Mahajan, Wellness Advocate & Entreprencur, India

Women in Entrepreneurship and Business

Dr. Rajashree Krishnaswamy, Educationist & Innovator, India (Moderator)

11:45 AM - | Neena Malhotra, Entreprencur & Past President FICCI Ladies Organisation, India
Panel 3
12:30 PM - _ _
Lakshmy Shankar, Director, Kaizen Consult, India
Dr. Elizabeth Coffey, Founder of Spark Leadership, UK
MC- Mansi Mahajan, Wellness Advocate & Entrepreneur, India
12:30 PM -
1:30 PM Lunch Break
1:30 PM - . . R
2:15 PM Sacred Tree Plantation and Blessings at Parmarth Triveni Pushp Ashram
Women in Wellness and Hospitality
Mansi Mahajan, Wellness Advocate & Entrepreneur, India (Moderator & MC)
2:15PM -
Panel 3 . . . : i . .
3:00 PM Chloé Bouaouni Mavi, Founder, Merci Hospitality and French Entrepreneur in India
Beena Unnikrishnan, Artist and Entrepreneur, G100 Global Chair, Arts Leadership & Films, India
Priya Vishwanathan, Corporate Director, Business Operations, IHCL, India
Closing Session and Healing Circles Meditation
Dr. Harbeen Arora Rai, Founder, G100, ALL, WEF, SHEconomy, and WICCI, India
3:45PM - . . . . .. . . . .
Panel 5 4:30 PM Sadhvi Bhagawati Saraswati, President, Divine Shakti Foundation, G100 Global Chair, Healing
Circles, and Secretary General, Global Interfaith WASH Alliance, India
MC - Mansi Mahajan, Wellness Advocate & Entrepreneur, India
4:30 PM - . .
515 PM Tea Break, Fellowship, and Walk to Sangam Aarti
5:15 PM - .
6:00 PM Parmarth Sangam Aarti + Plegde
6:00 PM - .
6:45 PM Satsang with Sadhviji
6:45 PM - . .
730 PM Breakout Sessions as per Session Themes
7:30 PM -

9:00 PM

Dinner




h 9th February 2025

7:00 AM - N
8:00 AM 0ga
8:00 AM - N
9:00 AM agya
9:00 AM -
10:00 AM Breakfast
10:00 AM - '
12:00 PM Sangam Snan - By Boat Ride
12:00 PM
Onwards Departures & Good Byes




G100 MAHA KUMBH - INDIA WOMEN’S SUMMIT & RETREAT 2025
FEBRUARY 7-9, 2025
PRAYAGRAJ, INDIA

The Maha Kumbh Retreat will bring together an inspiring group of women leaders from diverse sectors to discuss
the crucial topics of gender equality, women’s empowerment, creating gender transformative societies. Shakti,
Samannata aur Samriddhi denotes power, equality leading to prosperity and well-being.

Key essential gender concepts

1.

Gender roles: Gender roles are learned from the time of birth and are reinforced by parents, teachers, peers
and society. These gender roles are based on the way a society is organized and vary by age, class and ethnic
group.

Gender norms: Gender norms are the accepted attributes and characteristics of male and female gendered
identity at a particular point in time for a specific society or community. They are the standards and
expectations to which gender identity generally conforms, within a range that defines a particular society,
culture and community at that point in time. Gender norms are ideas about how women, men, girls and boys
should be and act. Internalized early in life, gender norms can establish a life cycle of gender socialization
and stereotyping.

Gender relations: Gender relations have to do with the ways in which a culture or society defines rights,
responsibilities and the identities of women, men, girls and boys in relation to one another. Gender relations
refer to the balance of power between women and men or girls and boys.

Gender equality: Gender equality is a transformational development goal. It is understood to mean that
women (girls) and men (boys) enjoy the same status on political, social, economic and cultural levels. It
exists when women (girls) and men (boys) have equal rights, opportunities and status.

Gender _equity: Gender equity is the process of being fair to both women (girls) and men (boys) in
distribution of resources and benefits. This involves recognition of inequality and requires measures to work
towards equality of women (girls) and men (boys). Gender equity is the process that leads to gender equality.
Empowerment: Empowerment is about women, men, girls and boys taking control over their lives: setting
their own agendas, developing skills (including life skills), building self-confidence, solving problems and
developing self-reliance. The process of empowerment enables women, men, girls and boys to question
existing inequalities as well as act for change.

So, what are some of the gender related challenges?

e gender inequality constrains good governance, prevents women and girls from accessing sufficient resources

and reinforces harmful social and cultural norms and practices

Women play multiple roles across the food system as producers and as consumers, but often have limited
agency over their diets and those of their children

Socially entrenched unequal power dynamics, norms, and behaviors restrict women and girls’ access to
resources and limits their decision-making and mobility, which in turn prevents them from participating in,
and contributing to, both their own and their children’s optimal nutrition, health, education, well-being and
financial independence

Gender role expectations and women’s multiple responsibilities within and outside the home are barriers for
optimal well-being, wellness and prosperity

Gender Inequality occurs in which access to rights, resources, and opportunities is unequally distributed between
genders, including men, women, boys, girls, and individuals of other gender identities. This disparity stems from
deeply ingrained social norms and power structures that perpetuate gender discrimination and the unequal
distribution of power and privileges. Gender inequality exacerbates the challenges faced by those who are already
marginalised, making it a critical issue to address to achieve social justice and equality

The Solution - Gender Equality! This can be achieved by accelerating progress and equal opportunities across



India for every woman, every man, every boy and every girl to reach their full potential.

Changing the value of girls has to include men, women and boys; investing in and empowering them. It has to
mobilize many sectors and many stakeholders and partners in society who collectively can contribute to the

achievements of specific results. Only when society’s perception changes, will the rights of all the girls and all the
boys in India be fulfilled.

How do we do this? — Through Gender responsive and transformative approaches and actions in our
development programmes!

Gender transformative approach promotes gender equality by:

Fostering critical examination of inequalities and gender roles, norms and dynamics

Recognizing and strengthening positive norms that support equality and an enabling environment
Promoting the relative position of women, girls and marginalized groups and

Transforming the underlying social structures, policies, systems and broadly held social norms that
perpetuate and legitimize gender inequalities.

What constitutes gender responsive and transformative approaches and actions?

e A gender-responsive approach acknowledges the roles, vulnerabilities and experiences of girls and boys,
men and women and identifies ways to respond to their different needs.

e A gender-transformative approach seeks to tackle the root causes of gender inequality, gender discrimination
by redressing power dynamics and structures that serve to reinforce gender inequalities

e A gender-transformative approach might go beyond addressing immediate needs and seek to challenge

underlying gender norms and power dynamics that affects a person’s well-being and prosperity.

To support gender-transformative education and leadership roles for young women.

By investing in girls’ participation in decision-making.

Tackling the causes of gender-based violence and gender-based discrimination.

Bringing an end to child marriage and early pregnancy so girls can fulfill their potential.

Investing in girls’ economic empowerment through skills training and inclusive, quality education.

Involving community dialogues and educational sessions aimed at challenging traditional gender roles and

promoting joint decision-making between women and men whether on food, health, nutrition, education,

finances etc.

e By including initiatives to empower women economically, such as providing training in agricultural
techniques or supporting women's entrepreneurship, to increase their control over household resources and
decision-making related to nutrition.

e FEngaging men and boys as allies in promoting and embracing gender equality, encouraging them to take on
a more active role in household tasks, in childcare, in parenting and challenging harmful practices such as
preference for sons and girls and women eating last and least.

e Designing gender sensitive and transformative approaches in sectoral programme that will tackle underlying
determinants, while contributing to the larger drivers of gender equality and human rights by integrating
gender into the various levels of action in the gender continuum to promote gender equality

FIGURE 3. The gender continuum
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e For example: Promotion and integration of Iron Folic Acid (IFA) for management of anemia across the

gender continuum.

Figure 4. The gender continuum: anaem:a prevention and mitigation in adolescent gurls
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e Working at all levels and across all sectors - policies and laws, systems, services, communities, families and
individual and all development sectors (health, nutrition, WASH, education, Child Protection etc). When
gender inequality is addressed at all these levels, actions can be mutually supportive; can contribute to impact
at scale and to sustainability.

Convenor :
Sadhvi Bhagawati Saraswati, G100 Global Chair Healing Circles Wing
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Ashram Location: Parmarth Triveni Pushp, Arail,

Near Triveni Sangam, Prayagraj, Uttar Pradesh 211008
Google Maps Link: Parmarth Triveni Pushp




